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Government of India
Ministry of Women & Child Development

Shastri Bhawan, New Delhi
Dated 27" October, 2014
To,
Principal Secretaries/Secretaries-in-charge Women & Child Development
All States/UT’s

Subject: Implementation of the Sexual Harassment of Women at Workplace

(Prevention, Prohibition and Redressal) Act, 2013.

<

Madam/Sir,

I am directed to say on the above mentioned subject that to say that the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 has

come into effect to provide a safe and secure environment to women at the workplace.

2. The Act casts an obligation upon all the organizations (whether private or public

sector) having more than 10 workers to constitute Internal Complaint Committee (ICC) for

receiving complaints of sexual harassment,

&, Similarly, the State Government is authorized to constitute Local Complaint
Committee (LCC) in every district which will receive complaints from organizations
having less than 10 workers or if the complaint is against employer himself. For this, the
State Government have to notifysa_ Digtfict Magistrate/ Additional District Magistrate/
Collector/ Deputy Collector as a Distri;t Officer for every district who has the authority to
constitute LCC and a nodal officer in every block, taluka and tehsil in rural or tribal area

and ward or municipality in the urban area to receive complaint and forward the same to

LCC for inquiry.

4. - As per the Act, the ICC and LCC shall prepare an annual report in the prescribed

format (as provided in the Rules) and submit the same to the employer or District Officer

who in turn will forward a brief report on the total annual reports so received to the State

Government authorized to monitor the implementation of the Act and maintain data on the

number of cases filed and disposed off.
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3 At national level, the Ministry of Women and Child Development is responsible for
the overall monitoring and review of the Act. In pursuance of the same, a monitoring
framework has been developed to monitor the implementation of the Act so the efficacy of

the Act could be examined.

6. The Department of Women and Child Development in every State/UT will collate
this intormation from various government departments, public sector undertakings and
private institutions in the enclosed format presently for the period of past one and a half

year since the Act’s notification and at every six months in the future and forward the same

to MWCD.

-
-

Yours Sincerely

(Lopamudra Mohaﬁty)
i Director
Tel. No. 23074215




Status of the Implementation of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013

I. With reference to section 4 of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (the SH Act) kindly furnish the following information
from each and every department of the State (all the department may be requested to
forward this information to Department of Women and Child which will collate it in the
given format). Please respond by stating YES/NO/In the process along with total number of
Committees constituted at every level:

S. Name of the Department Internal Complaint Committee | Name and
No. - - constituted (with copy of | designation of the
order) Nodal  Complaint

State | District | Division/Sub- | Officers (with date

Divisional of notification)

Level (attach a copy of

notification)

1 Women and Child
Development

2. With reference to section 5 and 6 of SH Act kindly furnish the following information in a

district wise manner:

Total Number of Districts in the State:

S. | Name of the District Officer | Local ~ Complaint | Name/Designation of
No. | Distrigts wotified (attach a | Committee the, Nodal Complaint
F copy of | Bstablished (attach | Offider (attach Topy
notification) copy of notification) | of notification)
1
2

3. With reference to section 19 (and Rule 13) of the SH Act kindly furnish the following
information from each and every department/districts of the &tate (all the
department/districts through District Officer may be requested to forward this information
to Department of Women and Child which will collate it in the given format). Please

respond by stating YES/NO/In the process
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L 5. Name of | Development | Display of definition of |
No. | Department of [EC | sexual harassment and its | information about the |
Material in | penal  consequences  at constitution of |
| local dialect | conspicuous  places  in | Internal Committee
department (with list of (with the list of
offices at State, district, offices at State,
division and sub-divisional | district, division and
level) sub-divisional level)
| Women and
Child
Development
2
S. [ Name of | Display=of IEC | Display of definitton of | Display of infoPmation
No. | District Material in local | sexual harassment and its | about the constitution
dialect with its | penal  consequences at | of Local Committee at
location public places (specify the | public places (specify
: name and location of the | the name and location
place) of the place)
1
2
S. Name of Department Number of Total Resourced by
No Workshop/training/orien | number | (Kindly state name
tation programmes of and expertise of
organized particip | Resource Person)
For For IC ants .
Employees | members
1 Women and Child
| Development =73 5 Y
2 [Home T T o




+. With reference to the section 22 (and Rule [<4) of the SH Act kindly furnish the following

information:

" Number of |

e Medium | Number of Number of cases | Action Taken on
No. the Adjudicated the report (nature Cases
complaints | Through Otherwise specified i.e. out | pending for
received | counseling Gty | Nots of the total iq 4 nz)ore than
: cases suspension 90 days
(it of 4 months was
awarded, 2 were
transferred to
other place, sum
deducted from
salary in 5 cases
= etc.)
l Internal
Committee
2 | Local
Committee
Total

5. With reference to section 21 and 22 of the SH Act kindly furnish the following

information:

Total Number of Districts:

No.

S. | Name of districts in which Annual reports
is submitted to District Officer by

-
-
~

Local Committee

Internal Committee

N

-

"

Name of the district from which
information on Annual Report is
submitted by District Officer to

~DWCD




